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PART A: General Information 
When key parts of the health care law take effect in 201 4, there will be a new way to buy health insurance: the Health 

Insurance Marketplace. To assist you as you evaluate options for you and your family, this notice provides some basic 

information about the new Marketplace and employment-based health coverage offered by your employer. 

What ia the Health Insurance Marketplace? 
The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The 

Marketplace offers "one-stop shopping" to find and compare private health insurance options. You may also be eligible 

for a new kind of tax credit that lowers your monthly premium right away. Open enrollment for health insurance 

coverage through the Marketplace begins in October 2013 for coverage starting as early as January 1, 2014. 

Can I Save Money on my Health Insurance Premiums In the Marketplace? 
You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or 

offers coverage that doesn't meet certain standards. The savings on your premium that you're eligible for depends on 

your household income. 

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 
Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible 

for a tax credit through the Marketplace and may wish to enrotl in your employer's health plan. However, you may be 
eligible for a tax credit that lowers your monthly premium, or a reduction in certain cost-sharing if your employer does 

not offer coverage to you at all or does not offer coverage that meets certain standards. If the cost of a plan from your 

employer that would cover you (and not any other members of your family) is more than 9.5% of your household 

income for the year, or If the coverage your employer provides does not meet the "minimum value" standard set by the 

Affordable Care Act, you may be eligible for a tax credit. 1 

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your 

employer, then you may lose the employer contribution (if any) to the employer-offered coverage. Also, this employer 

contribution -as well as your employee contribution to employer-offered coverage- is often excluded from Income for 

Federal and Slate income tax purposes. Your payments for coverage through the Marketplace are made on an after­

tax basis. 

Haw Can I Get More Information? 

For more information about your coverage offered by your employer, please check your summary plan description or 
contact FORTY-NINER SHOPS, INC. - HUMAN RESOURCES/BENEFITS, 562-985-7476 

The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the 

Marketplace and its cost. Please visit HealthCare.gov tor more information, including an online application for health 

insurance coverage and contact int,,rmation for a Health Insurance MarKetpiace in yow area. 

1 An employer-sponsored health plan meets the 'mlnimum value standard" if the plan's share of the !otal allowed benefit costs covered 
by the plan is no less than 60 p&rcent cJf such costs. 

http:HealthCare.gov
http:HealthCare.gov


PART B: Information About Health Coverage Offered by Your Employer 
This section conlains information about any health coveraoe ottered by your empfoy£~r . If you decide to complete an 
application for coverage in tile Marketplace, you will be asked to provide th is information. This information is numbered 
to correspond to the Marketplace app!icntion. 

J. Emptoyer name 4. 

FOR TY-NINER SHOP . INC. 

5. Empfoyer address 6 Employer phone number 
60-49 E. SEVENTH STRCET 562·<>85- 7-4 76 

Oty 8. State 19. ZIP code 
LONG BEACH CA 90840 

lO. Wt\o can we contact about emplOyee health coverage at tllis Job7 

ROSA HER NOEZ or UI.U MIRANDA. 
11. Phone number (if different from above) 12. Ema,! address 

562-985·7854 rosa.hemandel.@c!ntlb.edu or marilu.miranda@cs1.1lb.edu 

Here is some basic information about health coverai;ie ottered by this employer: 
•As your employer, we offer a health plan to: 
 

D AH employees . Eligible employees are: 
 

Ill 	 Sorne employees. Elioible employe~s 11m: 

All Full-Time Benefited Employees 

•With 	 respect to dependents : 
 
liZl We do otfer coverage. Eligible dcmendents are: 
 

Spouse/Domestic Partner and Dependent Children under the age of 26. 

D 	 We do not offer coverage. 

Gi'l 	 If checked. this coverage meets the m inimum vn!IJP. standard, and the cost ol this c ov(irage to you is intended 
to be alfordaJ-1!0. based on employee wa-,es . 

"* 	 Even it your employer intends your coverage to be affordable, you rnay still be eligible for u premium 
d i:1 c.:o un t through the Marke tp lacr,. Th c:i Mark€ tp!ace wil! use your hm1 so/7 o Id inc: om e, along with otlHJ r I actors , 
to determine whether you may bo e!iuibfe tor a premium discount. If, for (-!Xnrnple, your waoes vary fro,n 
woo K to Wf·lek (perhaps you are an hourly mn ploy(~e or you work on a commission bas is) , ii you are newly 
employed mid-ye,u, or if you have other incom,? loss>!~, you may still quality for a prnmium discount. 

If you d~cide to shop tor coveraoe, in the Marketplace, HealthCare.gov will ouide you throuch the process. Here ' s the 
employP.r information y(ni'II enter when you visit HealthCare.gov to find out if you can ui~t a tax credit to lower your 
monthly premiums. 
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