LGBTQIA+ CAMPUS CLIMATE COMMITTEE
Minutes

Friday October 13, 2023
Via Zoom, 12:00-1:00pm
https://csulb.zoom.us/j/88918883303?pwd=N2loemJyT0VRUHF5RzlEU2pmS1RMUT09 

Meeting ID: 889 1888 3303
Passcode: 786760
I. Call to Order

II. Approval of Agenda – moved by B. Price, seconded and approved.

III. Approval of Minutes: 9.08.23- moved by A. Kinsey, seconded and approved. 

IV. New Business 
A. Announcement re: Brenden Cashatt, inaugural LGBTRC AD – today is Brendan’s last day, they are leaving CSULB for a new opportunity. Job position is currently posted for a replacement. On campus forums will be forthcoming when interviews are commenced. Dr. Sara Dozier is introduced to this committee and her role on campus. 
B. Ryan Maganini: LGBTQIA2S+ Health Equity Coordinator with the Long Beach Health and Human Services Department- this person reached out to Dr. Miller, he reached out and wants to work with us to support each other. A. Nazarian Peters asks if they can assist with mental health issues for students. K Perkins suggests researching health equity gaps for our Trans students. 
i. Working with the Racial and Health Equity Team to identify health needs for LGBT folks living in Long Beach and address health disparities. Wants to connect and hear about work we’ve been part of and how we can support each other. 	

V. Ongoing Business: 
A. Spring end of year meetup – planning subcommittee- S Miller asks for ideas for a spring in person meeting, end of year meeting suggested with a sub-committee for planning. A joint mixer between us an QTFSA is an idea. Ideas for meeting in person are discussed in May or possibly December. Anatol Center for Dec. 8 is available from l/l:30 on. The Anatol Center will be reserved for Dec. 8 and May 10 for possible in person mixer. A Morgan and H Ban volunteer to plan these events. A Kinsey will reserve the Anatol for Dec. 8 and May 10. Hospitality funds may be requested from the Office of the Provost. Mixer goals include mentoring between faculty and students and staff to staff. ANP suggest prompt questions to get students to interact with faculty and staff. OUTober Flag raising issue discussed. Some of our sister schools are raising flags. 
B. Working Groups for 2023-24 AY: 
i. Policies/Procedures
ii. Education/Resources
iii. Research/Data
iv. Visibility/Presence- update provided by S Miller, website updates are moving forward with more visibility forthcoming. 
   
VI. Announcements/Updates
A. Please email shae.miller@csulb.edu any fliers/announcements for events/groups to share with the group. Flyer will be forthcoming regarding Drag and activism and historical significance. Office of the Provost’s social media programming for OUTober. This month they will celebrate the identities, experiences and pride of our LGBTQA+ community. 
A. QTFSA listserv – email hyowon.ban@csulb.edu to join. H. Ban asks staff member to share the QTFSA listserv to those interested. 
B. Meetings are held the 2nd Friday of each Month from 12-1p 

Adjournment – motion to adjourn at 1 pm. 

Present: S. Miller, A. Kinsey, R. Mendiola, A. Nazarian-Peters, A. Suttle, B. Price, K. 
Sanderson, H. Ban, A. Morgan, S. Dozier, K Perkins


[bookmark: _GoBack]Absent:  A. Suttle Chemcock, K. Miller, D. Lopez, K. Fresseman 
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